
CANADIAN BAPTISTS OF ATLANTIC CANADA
Ministry Opening

CHURCH / MINISTRY ORGANIZATION

Forest Hills Baptist Church (FHB Church)
36 Mountain Road
Saint John, New Brunswick
E2J 2X1
https://fhbchurch.ca

PASTORAL POSITION

Associate Family Pastor

REQUESTED CREDENTIALS

Open to various credentials

AVERAGE SUNDAY ATTENDANCE

150-199

RATE OF PAY OR SALARY RANGE

To Be Determined

POSITION DESCRIPTION

The Associate Family Pastor reports to the Senior Pastor and works with the Christian
Education (C.E.) Board to oversee and support the church’s education, outreach, and
discipleship programs for children, youth, and young families. Key responsibilities
include:
• Ministry Oversight & Coordination: Ensure church members are trained for
ministry, oversee existing programs, recommend new ones, and maintain
compliance with church principles.
• Training & Development: Provide leadership training for teachers, leaders, and
ministry workers.
• Visitation & Counseling: Prioritize pastoral care for children, youth, and young
families, including counseling and outreach efforts.
• Liaison Role: Act as a bridge between the C.E. Board, Senior Pastor, and other
church staff, as well as fostering connections with the church’s daycare.
• Preaching & Outreach: Share in the preaching ministry and direct outreach efforts
targeting young families.
Qualifications include a strong evangelical faith, biblical knowledge, a passion for
working with youth and families, organizational skills, and the ability to train and
mentor others. A Master of Divinity (M.Div.) is preferred, though candidates with a related
undergraduate degree and experience will be considered.

CLOSING DATE

03/31/2025

SEND RESUME / CV TO

pulpitcommittee@fhbchurch.ca

https://fhbchurch.ca


Summary of Associate Family Pastor Job Description 

The Associate Family Pastor reports to the Senior Pastor and works with the Christian 
Education (C.E.) Board to oversee and support the church’s education, outreach, and 
discipleship programs for children, youth, and young families. Key responsibilities 
include: 

• Ministry Oversight & Coordination: Ensure church members are trained for 
ministry, oversee existing programs, recommend new ones, and maintain 
compliance with church principles. 

• Training & Development: Provide leadership training for teachers, leaders, and 
ministry workers. 

• Visitation & Counseling: Prioritize pastoral care for children, youth, and young 
families, including counseling and outreach efforts. 

• Liaison Role: Act as a bridge between the C.E. Board, Senior Pastor, and other 
church staff, as well as fostering connections with the church’s daycare. 

• Preaching & Outreach: Share in the preaching ministry and direct outreach efforts 
targeting young families. 

Qualifications include a strong evangelical faith, biblical knowledge, a passion for 
working with youth and families, organizational skills, and the ability to train and 
mentor others. A Master of Divinity (M.Div.) is preferred, though candidates with a related 
undergraduate degree and experience will be considered. 

 

 

 

 


