CANADIAN BAPTISTS OF ATLANTIC CANADA

Ministry Opening
CHURCH /MINISTRY ORGANIZATION PART TIME PASTORAL POSITION
Wolfville Baptist Church Interim Next Generation
487 Main Street Leader
Wolfville, Nova Scotia
B4P 1E3

Temporary: Currently searching

https://www.wolfvillebaptist.ca/ for a permanent lead pastor.

REQUESTED CREDENTIALS

Open to other credentials

AVERAGE SUNDAY ATTENDANCE

100-149

POSITION DESCRIPTION

Wolfville Baptist Church is seeking a part-time Interim Next Generation Leader to provide spiritual
leadership for our children, youth, and young adults (ages 0-30). We are looking for someone who is
passionate about helping the next generation grow as fully devoted followers of Jesus.

CLOSING DATE
Flexible: open for applications until the positionis filled

SEND RESUME/CVTO
michael.robertson@acadiau.ca

Review of applications will begin Sunday, March 8, 2026, and continue until the position is filled.

S

CANADIAN BAPTISTS
or ATLANTIC CANADA


https://www.wolfvillebaptist.ca/

Interim Next Generation Leader of Wolfville Baptist Church

Church: Wolfville Baptist Church

Start Date: April 2026

Hours: 20 hours per week

Term: The initial appointment is expected to last until December 31, 2026.
Reports to: Interim Pastor

When there is no interim pastor, the Board of Christian Education
Wolfville Baptist Church is seeking a part-time Interim Next Generation Leader to provide
spiritual leadership for our children, youth, and young adults (ages 0-30). We are looking for
someone who is passionate about helping the next generation grow as fully devoted
followers of Jesus.
Salary will be based on qualifications and experience.

Key Responsibilities

In collaboration with the Board of Christian Education, the Next Generation Leader will
provide oversight and leadership in the following areas:

A. Each Week -School Year (September to June)
1. Plan Sunday morning programs for children and youth throughout the year (including
summer). Every Day God Encounters (EDGE) Kids & EDGE Youth (pre-school to

Grade 5) serve approximately 12-15 children and 14-17 youth each Sunday morning.

2. Lead EDGE Unlimited (Grades 6-12), serving approximately 18-23 teens each Friday
evening.

3. Organize College & Career (ages 18-30), serving approximately 6-12 young adults
each Sunday evening.

B. Each Week -Summer (July and August)

1. Plan and lead weekly Sunday morning programming during the months of July and
August.

2. Plan and lead summer activities for children, youth, and young adults during the
months of July and August.

3. Be the Coordinator of Vacation Bible School scheduled August 10-14, 2026.



C. Events

1. Plan participation in events such as Camp Intermission (May), One Conference
(June), and Challenge (October).

2. Supportthe Coordinator of Messy Science Days when needed (normally Nova Scotia
Heritage Day, Annapolis Valley Regional Centre for Education (AVRCE) Marking Day
(end of June), and Remembrance Day).

Messy Science Day is a program where children in Grade Primary to Grade 5 can ask
questions, experiment, and marvel at the wonders of science. Through hands-on
activities, they uncover how science and faith beautifully complement each other.

3. Organize creative community outreach opportunities as time allows.

D. Throughout the Year

1. Be available for individual meetings with families and young adults upon request.

2. Work with the Board of Christian Education to ensure volunteer leaders and
assistants are trained and scheduled. The Next Generation Leader will coordinate
volunteer teams; not all programs are led alone.

3. Serve collaboratively and in conjunction with other members of the Ministry Team at
Wolfville Baptist Church.

Qualifications

e A clear and growing commitment to Jesus Christ, with an active and vibrant personal
witness.

e Integrity, openness, and transparency, with a genuine love for people and the ability to
form meaningful relationships.

e Apassion for ministry with children, youth, and young adults.

e The energy and ability to organize and lead activities, such as various sports and access
to the natural environment.

e Strong communication skills across ages and platforms, including social media.

e Significant and relevant experience working with children and youth in a Christian
context.

e Ability to meet Wolfville Baptist Church’s legal screening requirements (including
Criminal Record Check and Child Abuse Registry Check) for working with children and
youth.

e Training in Christian Education and/or discipleship is an asset.



e Atheological degree from arecognized university or college is an asset.

This position includes weekend and evening work with occasional overnights. Travel
expenses will be reimbursed for pre-approved trips to events, camps, and conferences for
the ministry of the church.

Review of Applications will begin Sunday, March 8, 2026, and continue until the position
is filled.

To apply, email your letter of application and resume to:
Michael Robertson

Chair, Board of Christian Education
michael.robertson@acadiau.ca

We thank all applicants in advance and advise that only those invited for an interview will be
contacted.

For more information about Wolfville Baptist Church,
visit our website (www.wolfvillebaptist.ca) and read our latest newsletter.



mailto:michael.robertson@acadiau.ca
http://www.wolfvillebaptist.ca/
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